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SAVE THE DATE
Long-Term PD: Info session
on November 26 @ 2:00pm
on TEAMS

How learning to be a President is a lot like learning
to knit (1/3)
For my first Confluence article ever, I thought I would share something more personal and
fun. Last week I bombarded you with listserv messages trying to bring awareness to the
plight of Term and Contract Academic workers as part of Fair Employment Week… but guess
what?
Before this past week, I hadn’t really paid that close of attention to what Fair Employment
Week was all about, I had the kind of tunnel vision that protects and insulates us from going
crazy! I know you know what I mean, because you’ve survived this far in the pandemic. It
wasn’t for lack of effort by my esteemed CCFA colleagues or our excellent Past-President, it
was because their plight hadn’t touched me directly.
Yet, there are some experiences universal enough to bind us together
in empathy. The death of a loved one, for example. I have been
utterly fortunate in my life to have known my grandparents closely, at
least in my youth. As an adult, my attentions were diverted
elsewhere, my own child – our life, the job that consumed me, and
the bills needing to be paid. All of these loomed larger and more
importantly upon my small world. As they aged, I knew it
intellectually, but I didn’t experience it. And whey they passed, it was
a sorrow – but distance had a way of blunting my grief.
Until my partner’s grandmother, Roshan, was diagnosed with age-related mental dementia,
I had been able to carefully avoid the pain of loss and feelings of powerlessness as I had
observed the similar declines of my own grandparents. We’d all prefer to be able to lock
those feelings up in a box and bury them too deep to find. Maybe I’m luckier than I’ll ever
know because somehow Roshan, in her altered states of consciousness, responded to me –
and no one else. I could reach her, she would listen, and that made all the difference in her
care and managing the progression of her disease. From 2014 onward, I was her
companion, personal shopper, medical advisor, and non-judgemental confidante.
Maybe after you’ve lived so long, you begin to feel like only someone who hasn’t known you
all your life can really understand you or see you as who you are in the moment. Free from
the baggage we carry as a result of a lifetime of choices, decision, and relationship
challenges. Maybe she just liked my smile and voice… even at the end, she said both were a
comfort to her. The pandemic was especially hard on us both – due to the visitation
restrictions in her care home, it was over a year before we were able to visit in person again.
But, she cheerfully received two COVID-19 vaccinations so we were able to spend time
together in person again before her passing at the age of 96.
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How learning to be a President is a lot like learning to knit (2/3)
I didn’t expect it to be such a blow. I mean, I’d lost all my other grandparents before this, and while I’d felt the pain of loss, it had
never hit me this acutely. I can’t bring myself to cancel the reminder alarm on my phone that tells me it is
time to Skype with her at the nursing home. Even now, at 11:20 every Sunday, the alarm ring tone “you
make me smile” plays, and I either I smile or I cry.
OMG… you are thinking to yourself, what the ______! Is this an issue of the Confluence or the script for
the next Netflix limited series? There’s a link. I promise. Maybe you can guess from the title? Grandma
Roshan was a brilliant knitter. When we moved her into the care home and cleaned out her apartment,
there were large plastic bags full of yarn, waiting to become hats or booties or scarves. She’d knit them by
the hundreds for premature infants at the hospital, for local unhoused members of our community, and even sent some to refugee
camps across Europe. As I look back, until her dementia and arthritis robbed her of the ability to knit… I can’t recall her without
some sort of Work in Progress (WIP).
When she moved into the care home my attentions were elsewhere, they were divided, other things ranked much, much higher than
what to do with a mountain of stuff I had nowhere to store. I had mere days to determine what would join her, end up at Goodwill,
sort the recycling, and dispose of the remainder. I can be insanely efficient and decisive, be warned! With the task completed and
Grandma settled, I didn’t think twice about surrendering her entire collection of knitting needles, yarn, and notions to Goodwill.
After all, I had no use for them and didn’t know how to knit myself, when would I ever need such things?
And then she died. It wasn’t truly sudden, but it wasn’t unexpected either. She was
just spent. As a health care professional who spent more than six years working with
end-of-life patients, I had experienced it many times, my own grandparents when
they passed, I remember being sad. But nothing could have prepared me for the
devastation I felt when Roshan was gone. I felt adrift and disconnected, somethingsomeone I’d (possibly) viewed as a duty and burden was gone from my life and I
missed them more than I’d ever experienced from a loss before.
What do you do? You search for a way to connect with that thing you’ve lost. You try to find a way to feel closer to them. Well, I
decided to try to learn to knit to feel closer to grandma. Let me tell you… learning to knit is EXACTLY like learning to be president of
this Union. You have no idea how sorry I was to have gotten rid of all her kitting paraphernalia, a lesson I’m thoughtfully applying to
our digital data management and file archiving project.
I started out not having a clue. There were knitting needles and yarn in my hand… I had an idea of what you’re supposed to be doing
(and pretty confident that I’d have no problem learning) and just expected the amount of effort applied to equal a fantastic hat,
shawl, or scarf in not time. NOPE.
Instead… I would knit three rows tentatively, and then rip (or frog) out two of them, at least twice
before feeling confident that I’ve got it right. Then, after knitting several projects and being
super happy with how they had turned out, someone mentioned that I’d been twisting my
stiches. Making an unintentional mistake, glaring in retrospect – but impossible to have known
without the hind sight. The finished projects are done, but I learned how to improve in the
future.
Now I’m learning to read knitting patterns… and if you think we have a lot of acronyms in the union SD, PD, FPSE, DRISC, BCC, CMC,
CNC…, that’s nothing on knitting SSK, K2TG, SSP, WS, RS, KFTB & more! But reading patterns in knitting helps you understand the
fabric and fall of the finished product. Learning to read labour management patterns and the fabric of our Collective Agreement has
been a huge part of my initial learning curve as president. I hope better understanding these helps us fall in better with the future
president and to improve our fit during bargaining this round.
Also, there’s about a dozen different ways to knit, I’m a Russian style knitter. I spent many hours trying to figure out why nothing I
watched on YouTube made any sense, or matched what I was doing. It made me feel like everything I was doing was wrong even
though my product was the same and my stiches looked just like they were supposed to. Finally I realized it didn’t matter if I got
there a little differently. I’m going to be a different kind of president than the CCFA has had before. But in the end, I hope what you
get turns out the same; a strong union that upholds member rights, is engaged with members, and adds value to your employment.
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How learning to be a President is a lot like learning to knit (3/3)
If you want to learn more about our Union’s “WIPs” (works in progress), drop by Young 222 on most Tuesdays or
Thursdays for a chat – I’m even occasionally at IU! The best way to reach me is on Teams. I’m probably in the
minority, but I love it. Also look for me randomly wandering your office hallways from time to time, dropping in to
meet as many of our members as I can. The survey results are telling us of what kind of “infosessions” will be of
greatest use to you and I hope to announce the first of those in November.
I’d also like to invite you, the members of the CCFA to tell me more about what you need from your Union
representatives. We are here to support you, and if the way we are going about it, isn’t doing the job, we need to figure out the best
way to change. I’m not afraid of undoing & starting over. The scarf (previous page) just wasn’t working for me… seed stich and hand
-spun yarn are not a good match, so I undid it all. Now, I’m loving the progress of the sweater above (even after restarting it at least
three times). It seemed like I wouldn’t be able to get the cast-on to come out right, but I never quit. You can depend on me, as your
president to do the same and I know somewhere, Grandma is quite proud of both.
Yours truly on day 65,

New CCFA President, Lynelle Yutani

When to call in the experts
This fall, while you have been busy adjusting to the new/old teaching environment, we have been swamped with cases
at the Contract Management Committee (CMC). For those unfamiliar with our organizational structure, this is the
committee that looks after the nitty gritty of our contract with the College.
Increasingly, we are finding ourselves faced with puzzles and dilemmas that could benefit from legal expertise. For
instance, how does a particular case intersect with Human Rights Law? What does the Employment Standards Act
really tell us about paying back an overpayment error? How might an arbitrator view a particular grievance? What has
happened in the recent case law on resuming a position after a Long-Term Disability leave? What the heck is an
“estoppel,” and should we issue one?!? Through our members, the CCFA has great expertise on our own history, and
we also have bright minds capable of quick study. But sometimes, we really need an expert. We do receive legal advice
from our umbrella organization, the Federation of Post-Secondary Educators (FPSE), but it too has a case volume
problem.
So, this year, we would like to try something new: we want to create a part-time position (Labour Relations Advisor)
and hire a person with a legal background in labour relations in post-secondary. This person would not make decisions
but would inform them. We have already allocated huge resources to the CMC (the equivalent of two, full-time faculty
members). We are proposing to take some of that release money and fund this part-time LRA as a pilot project for one
year. Ultimately, we’d like to be as efficient as possible with your union dues, and this might help us to reduce our
legal budget as well. Several of our sister institutions (VIU, for example) have implemented this model with success.
So, please tell us what you think.
And, of course, if you are encountering problems in any aspect of your working life, please get in touch with any
member of the Contract

Management Committee: Jeanne Iribarne (Chair), Frank Jankunis, Kelly
Pitman, Lynelle Yutani, Mark Kunen, Denelle Lambert, or Cate Pelling.
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CCFA 2021–22 Executive
Welcome to New Exec
We are pleased to welcome four new members to
this year’s CCFA Executive committee:
Lynelle Yutani (HHS) - President
Jeanne Iribarne (A&S) - CMC Chair
Erin DiBattista (HHS) - Member-at-large
Michael Stewart (A&S) - Member-at-large
We also thank outgoing Exec: Ian Browning, Frank
Jankunis Chrisa Hotchkiss and Tony Webster for
their service, and know that even if their formal
union roles have ended (for now), they will
continue to contribute as valued colleagues.

FPSE and Committees reps
The CCFA has several standing committees, and also appoints members to a variety of Federation of Post-Secondary
Educators (FSPE) and Camosun committees. Below is the current list of committee reps, don’t hesitate to contact them
and if you have an interest in joining a committee yourself, please reach out.

FPSE Committee Reps:

Camosun Joint Committees:

















Bargaining Coordination: Kelly Pitman
Contract Administration Review: Jeanne Iribarne
Decolonization, Reconciliation & Indigenization: Ruth Lyall
Disability Management & Rehabilitation: Dave Pritchard
Education Policy: Deidre Murphy
Human Rights & International Solidarity: Francis Adu-Febiri
Non-Regular Faculty: Erin DiBattista
Pension Advisory: Jennifer LeVecque
Presidents’ Council: Lynelle Yutani
Professional & Scholarly Development: Blair Fisher
Status of Women: Eva Silden
Workplace Health, Safety & Environment: Emah
Christiansen






Child Care Service: Michelle Jaworsky
Joint Committee on SD: Blair Fisher, Judith
Hunt
Joint Occupational Safety & Health: Margit
Strobl
Joint Rehabilitation: Dave Pritchard
FPSE College Pension Plan Trustee: Candace
Fertile

What’s happening at other Locals?
Vancouver Island University Faculty Association (VIUFA) has initiated a petition requesting better communication with
Post-Secondary Institutions regarding COVID-19 outbreaks on campuses. They invite you to sign it and share it. There
are over 1000 signatures so far. Read the joint letter that accompanies the petition.
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Professional Development (PD) Committee
Faculty members use the short-term PD funds available to them for a variety of purposes and goals, each enhancing
their own development and bringing these ideas and experiences back into their classrooms and departments for the
benefit of students and fellow faculty members.
For faculty members seeking to do more substantial activities (often longer than four months or over the $4,000
maximum for the fiscal year), they can apply for Long-term Professional Development funding. Long-term funds are
often used to continue one’s education at the Masters or Doctorate levels but can include items such as funded release
time for substantial PD projects related to one’s discipline or the College community. The Committee meets once per
year to review LT funding applications. The next deadline for applications is Friday January 28th (for applications for the

2022/23 fiscal year).
To learn more about the Long-term PD process, there will be an Information session held on November 26th at 2pm.
Information on how to register for this will be coming soon in the CETL Bulletin or contact the CCFA office for more
information. Please consult the PD page on the CCFA website for more information on the submission process and the
PD Committee.

- Blair Fisher, PD Chair

Digital licensed films from your Camosun Library
Films from independent filmmakers and small distributors

These films cover themes that are of interest to the

can be difficult to locate or may only be available through

general Camosun community:

individual subscription services. Some may offer a Digital



A Healing River; Restorative Justice



Born to be Good; Moral development from infancy to
preschool



Comedy Confessions; Homeless stand-up comedians
in Los Angeles.

some documentaries with Digital Site Licenses; these



Freightened: The true cost of shipping.

films can be found listed under Licensed Films.



People of a Feather; Inuit ingenuity for climate
solutions.

Sproutflix was purchased as a collection of films, which



Us & Them; a local, Victoria BC, documentary on
homelessness.

Site Licenses (DSL) for their films if they are used in a login
-protected

Learning

Management

System

(LMS).

Purchasing as DSL means all instructors and students
have access to the films. Camosun Library has purchased

feature people with intellectual and developmental
disabilities (I/DD). Created by and with individuals within

Also look for helpful library video tutorials for your

these communities, the filmmakers strive to breakdown

students, which you can easily add to your D2L courses,

stereotypes and promote a greater acceptance of

under the How-to and Tutorials link.

differences and awareness of similarities. All DSL titles
were purchased at the request of faculty.

Contact Media Librarian Ally Flynn with suggestions for
purchase.
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The Union Reel: films about work
Nomadland 2020, Directed by Chloé Zhao

Even at their most earnest, Hollywood films often tend
toward artifice rather than authenticity. Then comes a
film like Chloé Zhao’s Nomadland, a fictional drama,
inspired by a nonfiction book, about a woman who takes
to the road after her husband dies and the 2008
recession takes her house, the factory she worked in, and
the town that depended on that factory.
Fern, the protagonist, lives in her van and travels from
job to job. She picks up garbage. She cleans toilets. She
shovels potatoes. She fills your Amazon Christmas order,
then moves on when the work dries up and she can’t
afford the rent at the RV park. The jobs are dull and dirty,
but she needs and wants to work. These depictions of
mundane toil alternate with scenes in which Fern works
with purpose and even contentment, as when she makes
a nifty drop-down shelf for her van, trades household
goods with fellow nomads, and cares for ill “neighbours.”
Whatever kind of work she does, the film portrays Fern
with compassion and respect, and this alone makes
Nomadland noteworthy, since Hollywood hasn’t always
been interested in the lives of ordinary people unless
they are criminals, clowns, or humble bystanders to the
emotional transformations of prettier and richer
characters.
Among other techniques, Zhao uses casting to query this
tendency. First, McDormand, who also produced, is
probably the least shiny actress in America to consistently
nail leading roles, and her restrained performance of a
middle-aged woman juggling sorrow and necessity is
affecting. Second, Zhao’s decision to cast non-actors to
play themselves challenges the boundary between
documentary and fiction, thereby insisting on the
relevance of people who don’t live in scripts (Zhao did
this to even greater effect in her previous film, The Rider).
These “characters” are real people who can’t find steady
work, can’t survive on their pensions, and can’t afford a
house. They sometimes depend on each other, but, as a
nomad named Swankie insists, they must be ready to
survive on their own. For them, the American dream is a
lie.
However, they sometimes find a kind of grim freedom in
their nomadic lifestyle. One character compares them to
pioneers, and some reviewers have echoed this by
deeming the film a western. But while Nomadland refers

to the tradition of Ford and Hawks, as well as to counterculture responses to that tradition, like Hopper’s Easy
Rider, Zhao’s film is different. Nomadland’s transients are
outsiders, but unlike outlaws, these nomads have nothing
to prove, and unlike pioneers, they have nowhere to go.
They cross the land, but they do not possess it.
Cinematographer Joshua James Reynolds underscores
this with sweeping, soft-lit shots of the American
midwest that are both grand and bleak, uplifting and
intimidating.
Reynolds’ breathtaking horizons contrast with the smaller
spaces depicted in the film, but these also have
emotional weight. Fern’s van is a wonder of cozy utility.
The Amazon warehouse is glaring and cacophonous. A
defunct factory conveys waste and loss. An empty house
is a broken promise. A closed theatre in a deserted town
is an abandoned shrine to fantasy. The darkened
marquee advertises The Avengers in stark black letters, a
symbolic riposte, perhaps, to the aesthetics of excess.
And that is why Nomadland’s Oscar for best picture
surprises me. This is not a standard film-with-a-message.
No heartfelt speech or plot twist saves the day. Fern does
change, quietly and inwardly, but the film does not
impose closure on the story or on the people it observes.
Instead, it looks gently and gravely at the fate of workers
in an economy run by the rich and ruined by poorly
regulated capitalism. If, as Kris Kristofferson wrote,
“Freedom’s just another word for nothin’ left to lose,”
then one might argue that Fern is freer than the
billionaires who perpetrated the 2008 recession, but
neither the film nor the world is that simple.

- Kelly Pitman
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Cancel culture - coming to an educational institution
near you? (1/2)
Until relatively recently I thought that the term “cancel
culture” was a catchphrase associated with silly/whiney
conservative networks and commentators in the US and
Britain.

The phrase seemed to be used most often to

complain about “radical left” suppression of views or
opinions that were deemed to be controversial or “hateful”
in some way. I didn’t really take it too seriously and certainly
didn’t see reason to be concerned that cancel culture was a
major issue in Canada.
But then in May 2021 I read in the Globe and Mail about a
situation at Mount Allison University in New Brunswick that
piqued my interest. The article was titled “New Brunswick
professor suspended following ‘discriminatory conduct’
allegations” (May 7th). The individual in question was Dr.
Rima Azar, an Associate Professor in Health Psychology and a

C. R. Strebor | Flickr

well respected academic in the field of developmental
Dr. Azar has been at this

In fact listening to the treatment she has endured in the last

University since 2008 and by all accounts had thoroughly

several months brought tears to my eyes. So what on earth

enjoyed her working environment, peers and students. She

happened?

psychoneuroimmunology.

has taught five different undergraduate courses and
conducts research out of her lab called the Psychobiology of
Stress and Health Lab. Dr. Azar, it turns out, grew up in
Beirut, Lebanon during the civil war and later immigrated to
Canada when she was 17 years old. She was educated at the
Universities of Montreal and Toronto, speaks several
languages and loves to write about a host of different social,
political and cultural issues on her personal blog. It was a
couple of short sentences (excerpted from Dr. Azar’s blog) at
the end of the Globe and Mail article in particular that caught
my attention: “I precisely chose to move to Canada for
democracy/freedom of expression. Why are we doing this to
ourselves?”.

Dr. Azar had commented in her blog about a number of hot
button issues including systemic racism, discrimination and
domestic violence. My understanding is that in most cases
she was simply comparing the situation in her adopted
country of Canada to the unfortunate reality in her home
country and other middle Eastern states. One of the more
widely publicized statements that she made in her blog was
that Canada “does not have ‘systemic’ racism or ‘systemic’
discrimination. We just have systemic naivety because we
are a young country and we want to save the world”. A few
Twitter warriors obviously complained to the University
administration. As a result, the University invited complaints
publicly (on social media) and in an email sent to alumni,

This made me want to look into this whole affair in greater

faculty/staff and students it dissociated itself from the blog

detail. I read other news articles, went to her blog and

and invited students to submit complaints under its “Racism

listened to some podcast interviews with her after this event.

and Racial Harassment Prevention and Response” policy. All

I was immediately struck by what a gentle, thoughtful and

of this was done without ever talking to Dr. Azar directly!

delightful person Dr. Azar seemed to be.
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Cancel culture - coming to an educational institution
near you? (2/2)
She was subsequently suspended without pay from May to

Applebaum (“The New Puritans”, The Atlantic, 31 August

December 2021, removed from a university committee on

2021) argues that if we do not take action on this problem

women and gender issues, banned from attending campus

then the future for academic institutions is grim as

and recommended to take equity, diversity and inclusion

“Universities will no longer be dedicated to the creation and

training (the irony of a female Lebanese immigrant having to

dissemination of knowledge but to the promotion of student

take EDI training should not be lost on anyone). She will

comfort and the avoidance of social media attacks”.

soon be undergoing arbitration but one worries that she may

Interestingly, this article also highlighted an organization in

struggle to regain her reputation after this whole affair.

the US that has been recently formed specifically to protect

What I found particularly upsetting is that none of her faculty

educators’ freedom of thought, enquiry, expression and

peers to my knowledge have spoken up in her defence,

discussion.

presumably as they are afraid they might be subject to the
same treatment by their employer and the Twitterazzi.
If you are interested, Dr. Azar has recently released a short
YouTube video (in English, French and Arabic) to explain her
situation that is worth watching.
So why am I writing this article here at Camosun College?
Well I am worried that these types of situations are likely to
become more common at post-secondary institutions in
Canada unless we take some important steps. Correct me if I
am wrong but isn’t the whole point of post-secondary

Photo by Markus Winkler on Unsplash

education to expose students to new and differing ideas that
may challenge their existing knowledge/beliefs and maybe to

So should we be nudging our new President to take a strong

even make them uncomfortable once in a while? What are

stand on freedom of expression at the College? Personally I

we here for if we can’t have freedom of speech and

am aware that I already tend to tip-toe around certain issues

expression at Colleges and Universities? This should, and I

in the classroom. Take a topic that is of direct relevance to

would suggest must, include respectful debate and

my field (exercise physiology) that currently is a hot button

discussion of issues that many find sensitive or controversial.

issue: transgender athletes in sport. This is a controversial

So how to proceed? In my opinion a strong statement about
Academic Freedom of Expression at Camosun College would
be a great starting point. Langara College has an excellent
statement that can be found here.
beautifully done.

Check it out – it’s

I think Camosun College has a real

opportunity here. In fact we may find that an early and bold

area that deserves to be openly and honestly discussed in the
classroom without everyone feeling like they need to walk on
eggshells. I worry that if we continue down the current path
that these eggshells on these types of issues will get thinner
and thinner…..
I’m curious, what do the rest of you think?

statement on this issue will work to our advantage. I believe
the vast majority of students want to learn in an environment

- Tony Webster, Centre for Sport and Exercise

where there is a strong commitment to open and honest

Education

discussion of sensitive and/or difficult issues and where they
do not have to worry about self-censoring their views. Anne
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Camosun faculty stories: a reflection
Well, it's October (what?), and things have been almost as confusing this fall as they were last fall. But what is not confusing is reflecting on the stories of Camosun faculty relating their experiences moving all their courses online last year.
I’ve said it before, and I’ll say it again (at the risk of sounding cheesy): I am inspired every day by faculty at Camosun,
but the work I saw faculty do to support their students last year went above and beyond, and makes me wonder why
we aren't celebrating them more widely across the institution. Alas, I am at a loss some days as to how to get the word
out more widely.
Today I want to share some of the highlights from these stories as I presented them at last spring's Educational Technology User Group (ETUG) workshop. Note I've opened my ETUG PowerPoint presentation for viewing if you want to have
a look. Since there is so much to unpack from the stories, I will stick to relating the top seven themes as I see them.
Everyone is exhausted. I said this back in June, back in
January, and last September, and I still say it now, even
though many faculty finally had vacation this summer. This
last year and a half took a lot out of everyone, and it really
seemed to really hit folks in Winter 2021. Fall 2020 was
about adrenaline, and Winter 2021 was about wanting it
to all be over (even if they were enjoying some of what
they were doing).
Everyone has a metaphor. Ok, I confess that this was a fun
one - so many faculty had such vibrant ways to describe
what they went through. Like Debra's "How do you eat an
elephant? One bite at a time." Or Deanna and Lynelle's
"this was an opportunity to rip the bandaid off." Linda's
"last year was like jumping off a cliff without knowing
where the bottom is." Chris's "it was like a tightrope walk
over a live volcano." Diane's "overnight we were thrown
into, not even the deep end of the pool, but into the
ocean." And Chrisa's "it was like swimming through mud."
I’m sure you all have your own!
Everyone appreciated a chance to reflect. I don't know if
you have had a chance to talk to anyone about last year,
but many of the faculty I talked to had not, and they
thanked me for the opportunity to laugh and cry and talk
about their fear and triumphs. If you ever want to talk,
I’m happy to listen (and even interview for a story you if
you like J).
Everyone has learned more about themselves, as
educators, as human beings, the whole gamut. Faculty
have learned that it's ok to not be perfect. That they are
more resilient than they thought (as were their students).
That they don't have to be afraid to ask for help, even
though it's hard to admit you don't know something. And
that it's ok to be vulnerable, to be human, and to take
risks.
Everyone has embraced (mostly) change. They've learned
new things, things many said they would never have

learned without this shove. They've discovered new things
about their teaching, as well as about their assumptions of
student learning. And they all learned it was ok to let
things go, and re-evaluate the priorities for their courses.
Everyone tried new things they will keep using. Nursing has
discovered a new and less stressful way for students to
complete skills tests. Many faculty will continue to provide
students with video lessons, skills demos, etc. Some
faculty embraced using online quizzes, and many
discovered the D2L Assignment dropbox for "paper"
assessments. Online office hours in Collaborate are an
option now for students who can't come to campus for an
in-person meeting. Some faculty want to use Collaborate
in the classroom to allow for anonymous engagement
with the Whiteboard. And the list goes on and on.
Everyone put themselves in the shoes of their students.
Faculty overwhelmingly felt like they were experiencing
what their students experience every term, being
vulnerable and learning new things, and they discovered
that compassion, taking risks, and being vulnerable are
things they can be and do face-to-face too. They
discovered that many students like learning online, or at
least like its flexibility, and while building relationships
online can be harder, some found that students felt more
connection when they could be more anonymous. They
discovered that access to education is complicated.
Faculty and students experienced challenges with access
to the technology (and understanding how to use it), but
at the same time, moving online opened doors to students
who may not have come to face-to-face classes.
I hope you've enjoyed this short reflection on the stories
I've collected so far.
If you have any questions or want to talk to me about this
project, shoot me an email at schudele@camosun.ca.
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Camosun Showcase 2022: Professional, scholarly, and
creative activity – Call for submissions to share your
knowledge and expertise
Are you interested in sharing your stories of innovation, research, and creativity with the college community and beyond? Are you interested in highlighting the relevant and important work that you have done individually or collaboratively with colleagues, students, or community? Are you interested in writing about how you realized the ‘opportunity
in the crisis’ in the last year and a half in terms of your students’ learning or your instruction?
If so, consider contributing to Camosun Showcase 2022: Professional, Scholarly, and Creative Activity, the fifth annual
Camosun publication from Learning Services.

This year we are seeking contributions from faculty and administrators that showcase such innovation, research, and
collaboration conducted in the past year and a half. We invite you to contribute to Camosun Showcase 2022
highlighting Camosun’s diverse range of professional, scholarly, research, and creative projects. You can view the
previous annual publications here .
Expression of Interest Deadline: December 13, 2021: Send your interest to contribute to Elizabeth West and Deidre
Murphy . This only needs to be one or two sentences with the topic of your project. Deidre and Elizabeth will follow up
with specific criteria. If you have any questions, please email Elizabeth or Deidre.
Submission Deadline: January 20, 2022: Your submission will include two parts:

1. a short biography with your area(s) of interest.
2. a description of your project (approximately 300-400 words). Please submit by email in a Word document to
Elizabeth and Deidre.
Photos: January - March, 2022: From January to February, we will arrange individual photos through Audio Visual
Services to accompany your SD/PD submission. We can also include your own photos if they refer to your work.
Publication Date: April 25, 2022. The publication of Showcase 2022 will coincide with the annual Walls Optional
Conference.
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Invitation to join the Teaching and Learning Council
Camosun’s Teaching and Learning Council is now accepting expressions of interest to become a member (Deadline: November
12).
Who are we? The T&L Council is a collaborative, peer-based, interdisciplinary group of faculty from across the college with a
passion for advancing quality teaching and learning at Camosun, including advocacy, supports and strategies. The Council
members, in alignment with Camosun's broader college initiatives, provide a valuable connection and partnership with the
Centre for Excellence in Teaching and Learning (CETL).
What do we do?
Our goals include:




Celebrating and championing quality teaching and learning at Camosun
Being an informed voice that provides information, knowledge, and insight to CETL faculty about ‘on the ground’
quality teaching and learning at Camosun
Contributing to strengths-based, evidence-informed practices



Identifying emerging issues and trends regarding the Scholarship of Teaching and Learning



Advocating for supports necessary for effective teaching and learning
Measuring effectiveness of teaching and learning





Each year, we aim to choose a project in support of our goals. Although this council is still in its infancy, for our first project we
hosted a Teaching and Learning Conversation Café last spring to provide faculty with an opportunity to reflect together on
lessons learned from a year of teaching during the pandemic. Our summary reflections were then shared with senior
leadership. In addition to hosting another T&L conversation this coming fall, the projects we are currently working on include:
1. developing an in-house teaching award
2. creating an accessible library of teaching tip videos
Who are we looking for?
Faculty with enrolled students:



from a range of schools and departments across the college
willing to act as champions within your school and department



willing to actively engage with and contribute to the success of our chosen projects
 able to commit to meeting three times per year (plus additional sub-committee work between) for a minimum of a
two year term
NOTE: We currently have representation from A&S, ACCESS, and HHS. We hope to attract members from T&T, BUS , CSEE,
and Eyēʔ Sqȃ’lewen.
How to apply
Please submit a paragraph to CETL@camosun.ca including where you teach, and answering the questions:


Why are you interested in joining the Council?
 What do you hope to contribute to the Council?
 What do you hope to get out of serving on the Council?
In addition to the three faculty council members from CETL, we currently have up to five vacancies, for faculty with enrolled
students.

On behalf of the Teaching and Learning Council: Deidre Murphy (CETL), Emily Schudel (CETL), Martha
McAlister (CETL), Alexis Martfeld (A&S), Kari Jones (A&S), Kristin Ross (HHS), Laura Hadwin (ACC),
Robin Fast (HHS)
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Organizing action (aka 2 white women continue the
journey of sitting with discomfort)
In the June 2021 issue of the Confluence, we embarked on personal & professional anti-oppression journeys and invited
members of this community to join us. We prepared ourselves to sit with discomfort as we set out to understand more
about systemic and institutional racism, and how we might contribute to the dismantling of white supremacy in our professional practices.
In our initial letter, we shared resources recommended to us by colleagues already engaged in this work, and invited
input from others who also want to be involved. In this letter, we wanted to share two positive updates from this
journey we are on:
1. Robbyn has spearheaded the development of the Camosun Dismantling Racism & Oppression research guide. For
Robbyn, the creation of this guide “has felt like a learning tool that would never launch; the librarian’s albatross. The
diversity of resources, topics, and perspectives needed to fulfil the social justice mandate of such a learning object
seemed untenable. No matter the research I undertook, regardless of how many people were consulted and
contributed, it could never be complete.”
We believe that the guide’s strength is to be found in its mutability, its iterative and ambiguous nature. It is a work in
progress, with infinite room for more voices. We hope you continue to revisit the guide and watch for the addition
of themes including fighting Islamophobia, LGBTQIA+, intersectional feminism, opposing antisemitism,
environmental racism, and cultural safety. We hope you will share your perspectives and recommendations.
2. Jennifer Giuliani (BIOLOGY) reached out in response to our June 2021 letter to share some of the anti-racism work
she has been doing. Jennifer has taught Biology at the college for 16 years and is examining her own practice as an
educator in the sciences. Connecting with Jennifer resulted in the acquisition of two books for the Camosun Library’s
collection. These are now featured on the “Bias in information, research & libraries” page of the Dismantling Racism
& Oppression guide, along with Jennifer’s reviews of each book:


Superior: The return of race science, by Angela Saini (2019). In print: HT 1506 S25 2019.

 Fatal invention: How science, politics, and big business re-create race in the twenty-first
century, by Dorothy Roberts (2011). E-book.

As a biologist who regularly teaches students on a path to a health care profession, this quote from Fatal Invention
really stood out to Jennifer:
“So let me be clear: race is not a biological category that naturally produces health disparities because of
genetic differences. Race is a political category that has staggering biological consequences because of the
impact of social inequality on people’s health. Understanding race as a political category does not erase its
impact on biology; instead, it redirects attention from genetic explanations to social ones. This new conceptual
model disrupts the dichotomy between biological and environmental causes of health inequities by suggesting
complex biological interactions between racism, socioeconomic disadvantage, and poor health.” (p.129)
Thank you to Jennifer, and all of those who provided their expertise to the development of Dismantling Racism &
Oppression research guide. Its creation is in support of all members of the Camosun community working towards antioppression and social justice in education.
Reach out to us if you have ideas to be included. We want to hear from you.

Robbyn Lanning (Librarian) and Sue Doner (eLearning & CCFA Secretary)
12

Your 2021-22 Executive
Lynelle Yutani

HHS

President

Jeanne Puritch

HHS

Vice President

Jeanne Iribarne

A&S

Contract Management Chair

Kelly Pitman

A&S

Contract Negotiation Chair

Blair Fisher

A&S

PD Chair

Sue Doner

CETL

Secretary

Mandy Hayre

HHS

Treasurer

Chris Ayles

A&S

Member –at-Large (past-President)

Erin DiBattista

HHS

Member-at-Large

Michael Stewart

A&S

Member-at-Large

CCFA Administration (Y221, Lansdowne Campus )
250-370-3655
Peg Ford & Laurence Toffoletto
Monday – Friday 8.30am to 4.00pm

www.camosunfaculty.ca
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