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CCFA PROUDLY
PRESENTS:

OCTObER 30Th, 3Pm iN FiShER 100!

Program:

Fisher 100:

3:00 Chris Ayles, Geography & Environmental Technology
“Fairy Creek: An SD Detective Story” - At Fairy Lake field camp, teaching 
while everyone else was on SD, I slowly chipped away at a geomorphology 
puzzle that has paid some teaching dividends.

3:30 Ken Steacy, Comics & Graphic Novels
“Bandes Dessinees: Vive La Difference!” - An exploration of the unique form 
and content of Franco-Belgian comics.

4:00 Andy Bryce, Communications 
“Finding Peter Bryce” is a documentary project that hastaken me on a 
journey of discovery about my family, theIndigenous community and 
Canada in general.

4:30 Steve Gormican, Environmental Technology
“Full circle” - Networking on the ocean with Ocean Networks

Fisher 332 (The Physics Lab)

5:00 Bob Sedlock, Physics
Tesla Coil Demonstration - the theory and operation of Tesla’s high voltage, 
high frequency resonant transformer.

Building on the success of our 
impromptu event last spring, we 
invite you to our first SD Showcase 
of the 2015/2016 academic year.

Starting in Fisher 100 and ending 
in the Physics Lab you’ll hear 
about (and see) how some of your 
colleagues use their SD.

Friday, October 30, 2015
3:00 pm

Costumes are optional.
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October, and Marking, and Love Kelly Pitman, English

A beautiful October Sunday. The sky darkens and 
brightens as the clouds move. The oaks and the 
chestnuts let go their leaves. Now and again, breezes 
drive those leaves along the street or passing cars lift 
them, then drop them on the road in an amber swirl. I 
see this from my window, for I am at the kitchen table, 
marking. No doubt many of you spend at least some of 
your Sundays this way.

Marking is the task that most weighs us down. Usually, 
it's the sheer quantity that preoccupies us, page after 
page, as numerous as the leaves. We sometimes 
express despair at the quality of the work. People used 
to reading Alice Munro and George Orwell have high 
standards. They are habituated to beautiful, incisive 
prose.

The essays I am marking, well, they mostly won't be like 
that. 

Still, I vowed a few years ago not 
to complain about marking, not 
just because it's part of the job and 
not just because I could have a job 
much less fulfilling that this one, but 
because I can't afford to get into a 
funk about student writing. It will 
feed the beast in me, the one that 
judges diction and pontificates about 
apostrophes. If I fall into this trap, 
I risk being a finger-wagger, and 
finger-waggers don't teach much, 
except how long and punishing their fingers can be.

Reading students' essays can be hard work, though. It 
takes a lot of concentration to follow an argument that 
is error-strewn or confusing or, let's say it, just plain 
dull. Especially the last. The truth is, students' essays 
are often boring, and not because the students who 
write them are boring. They're certainly no more boring 
than I am. It must be something else. Perhaps they are 
afraid of taking risks. Perhaps they are writing just to get 
it done, to fulfill some labyrinthine set of requirements. 
Perhaps they have forgotten, or don't know, what 
writing is for. 

In the last few years, I have tried to focus more on 
content and purpose. Yes, learning to put a page 
number on every page is helpful in the unlikely event 
that an earthquake or windstorm disarranges your 
essay. Yes, it's useful to know the difference between 
affect and effect. But really, who gives a damn about 
rules if an essay is just a bunch of blather with no 
thought for the relationship between writer and reader. 
Not me. Not Alice Munro. Not George Orwell. If those 

writers didn't think they had challenged you or stirred 
you, hurt you or held you, they'd pack up and head to 
the golf course, or more likely, since writers are usually 
poor, to the woods, which are not only lovely, dark, and 
deep but also free. 

But shifting students' attention from correctness to the 
potentially life-changing effect of writing is shockingly 
difficult. It's as if they've never thought about what 
words can do. That's terribly sad to me, but it's not their 
fault. Someone must have told them that if they ticked 
off every rule, they'd succeed. But that's not writing. 
Writing is supposed to affect people. Writing can 
change people. Writing ought to change people. I hope 
to help students improve their writing by asking them 
to think about the relationships they might forge with 
words. I'm not always successful, but I seem to have 
done more to improve their work, and their attitude to 
it, by limiting my cries of outrage at dangling modifiers 
and sloppy citations and speaking more about my felt 

reception of arguments. 

So what does this mean for 
marking? It means I must address 
the person who writes, and it means 
I must reveal myself. I have to say 
what has happened to me, or not 
happened to me, because of what 
they've written. This doesn't mean 
forgoing comments on standards. 
If you confuse me with your 
punctuation, you risk losing me. If 

you don't give me evidence, I am not convinced. If you 
don't grab hold of me with your words, I'm passing 
you by. Do you really want me to stop drinking bottled 
water? Make me. Do you want me to resist rape 
culture? Show me how. Do you think that the snow in 
this poem symbolizes the human desire for purity in a 
violent world? Enlighten me.

So I have to put myself into my feedback. Not my 
gatekeeper, haughty, I'll-show-you-the-meaning-
of-commas persona, but my self, a person trying to 
live in the world, to figure out what's right or wrong, 
what matters and what doesn't. I have to imagine it is 
possible that they might say something that will change 
my life, and they have to believe that's possible too. In 
my scribbled comments, I try to speak to students as 
I would speak to a colleague who seeks my help with 
a chapter of a dissertation or a grant proposal. With all 
that Munro and Orwell waiting for me, why on earth 
would I help someone make his or her writing better? 
Love, of course.
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That's right, love.

Writing should be an act of love. You love the polar 
ice caps. You love Hemingway. You love to hate 
Hemingway. Put your arm around me, and take me 
with you. 

And marking should be an act of love. I will let you put 
your arm around me. I will put my arm around you too. 
I will walk with you a while. I am open to what you have 
to say, and I deserve the best you have to offer. 

When I focus on teaching and receiving writing this 
way, sometimes things like sentence structure and 
diction get better by themselves. Or they don't, but 
the writer might come to see errors as obstacles to 
communication and not just as rules intoned by the 
keeper of keys. The writer might decide to get with the 

program on this whole sentence fragment thing just to 
get and keep the reader's attention. 

I say, you moved me. I say, what's the point? I say, I call 
you on your logic, so I am not yet persuaded. We won't 
change the world if you don't put your heart into it. Start 
with giving a damn. Make me give a damn too. When I 
express it this way, in terms of relationships, marking is 
more engaging and more meaningful, even if I am still, 
sometimes, correcting commas.

So I give up part of this perfect October Sunday. But 
I don't give it up for something as tedious as putting 
people through their paces. I give it up because I have 
asked that those piles of paper intrigue me, provoke 
me, change me, because writing can do that. I give it up 
for love. It makes it easier.

It is an unfortunate reality that many term faculty often get the worst work assignments in a department. Chairs 
must ensure that regular faculty have their appropriate work load; thus, term folk usually get the “leftovers.” 
Consequently, term faculty may teach classes on both campuses on the same day. They may teach until 9pm on 
Tuesday night, and teach the next morning at 9am. If a class section is added at the last minute, a term faculty 
member may be put in the unenviable position of prepping wildly for an unfamiliar course that starts in just over a 
week. 

And then there are the teaching evaluations. 

When I was a term faculty member, teaching evaluations absolutely terrified me. 

Human psychology being what it is, I knew my students would give me nicer evaluations if I gave them good 
marks. On the other hand, I did want them to go onto the next course with concrete skills, and the only way I could 
do that was to show them how to improve. In other words, I had to, sometimes  (gulp!) give out poor marks. This 
meant that I went in daily terror of pissing them off and seeing that anger come back at me through their instructor 
evaluations. I suspected that if my teaching evaluations were dreadful I could kiss my new, grown-up job goodbye, 
and I would have to go back to a job in which I had to wear a visor or, say it ain’t so, a hairnet.

Needless to say, I approached handing back essays as synonymous to a fourteenth century peasant revolt (only 
without the pitchforks and torches).

The evening following my first evaluations, I collapsed in a dramatic, sobbing heap on the kitchen floor.

“They hate me! I know they hate me!” I wailed.

 “Stop giving them so much power!” my justifiably frustrated husband told me.

I stared up at him, owl-eyed, from my position on the floor.  

“But what are we going to doooo???? I’m going to lose my jooooobbb!!”

“I think you need a glass of wine,” he told me, firmly.

Needless to say, he was right. It was all fine. They didn’t hate me. In fact, ten years into this job, I am still amazed at 
most of my students’ willingness to take criticism with grace and generosity. 

Surviving Your First Few Years at Camosun
Bronwen Welch, English
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Clause 1.02 (g): Right of First Refusal for Term Contracts

Think you might qualify?  Don’t delay – apply today!

As is often the case at the beginning of an academic year, the CCFA has recently had many enquiries from term 
faculty members regarding their right to future work. Clause 1.02 (g) in the Collective Agreement covers this 
right. (Please note that up until the current 2014-2019 agreement, this was under Clause 2.01). Here is a link to the 
current agreement: http://camosunfaculty.ca/wp-content/uploads/2015/09/CCFALocalCA2014-2019-Final.pdf

Clause 1.02 (g) (i) states that if you’ve been employed for two semesters or three quarters in each of two 
consecutive years, you have the right of first refusal for “the same or an equivalent term assignment in the next 
employment period”. The college usually interprets this as meaning the same course, but the union will argue that 
it means any courses for which you are qualified in your department up to the same workload (25%, 33%, etc.). 

Clause 1.02 (g) (ii) gives the right of first refusal to someone who teaches the same course or has the same 
assignment only once a year. In this case, teaching the course or doing the assignment three times will give you 
the right of first refusal for that course or assignment. 

The most important piece to remember is that the right of first refusal is only granted if you apply for it. You should 
do this through your school office. Some schools have specific forms, and others may only require an email to 
the dean. Contact your school office to find out what is required. As stated in 1.02 (g) (iii) and (iv), the right is also 
subject to successful evaluations, but if no evaluations have been carried out, that can’t be used as a reason not to 
grant you the right. 

In some cases, there may be two or more people in the same department who 
have the right of first refusal. In this situation, the assignment will go to “the most 
qualified” term employee. What this means is open to interpretation, but it is decided 
by the dean in consultation with the chair and the department. When two people are 
deemed equally qualified, then the assignment will go to the person with the most 
service.

You retain your right for a year from the end of your last contract if no work has been 
available. If work is available, you have the right to turn it down for one semester or 
quarter after each two semesters or three quarters of work. 

Once you have a workload pattern averaging at least 50% for two semesters out of 
three, or three quarters out of four, for two consecutive 12-month periods, then you 
can apply for regularization. Please see Clause 1.04 (d) for details.

For further information, or if you would like to review your history of employment with the CCFA to determine 
whether you qualify for right of first refusal or for regularization, please contact me or any other member of the 
CCFA Contract Management Committee: Bronwen Welch, Mandy Hayre, Mark Kunen, Melissa Schaefer, Kelly 
Pitman, Randy Tonks, or Ryan Russell.

Judith Hunt, Contract Management Committee Chair

However, those first few years, I won’t kid you, really bit the big one. 

In summation, I have nugget of knowledge for all of us: life for a term member, especially in the first year, is not 
a bowl of cherries; it is a load of horse hockey. Be nice to our term faculty. They deserve much kindness and 
understanding.

http://camosunfaculty.ca/wp-content/uploads/2015/09/CCFALocalCA2014-2019-Final.pdf
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“You never really understand a person until you 
consider things from his point of view … until you 

climb into his skin and walk around in it.” (To Kill a 
Mockingbird)

One in fourteen people in the greater Victoria area live 
in poverty. Consequently, the United Way invites faculty 
at Camosun College to donate their money, time, or 
expertise to those who need it most.  

Poverty is a frightening concept for those of us who 
are lucky enough to avoid it. Yet, for many people, 
poverty is not simply a scary, intangible concept, but 
a day to day reality. Often, it feels easier to simply give 
money, feel satisfied that we have 
helped someone, and then move 
on with our own lives, forgetting 
about other people’s uncomfortable 
realities. I have been guilty of such 
emotional and physical avoidance 
myself -- more times than I care to 
recollect.  However, in my opinion, 
we have a duty to move beyond 
simply recognizing someone else’s 
pain. We have a duty to empathize with that person. 
Yet, we can never achieve real empathy until, whether 
through happenstance or imagination, we feel what it 
is to inhabit someone else’s suffering. The character 
Atticus Finch in Harper Lees’ brilliant novel, To Kill a 
Mockingbird, tells his young daughter that “[y]ou never 
really understand a person until you consider things 
from his point of view … until you climb into his skin and 
walk around in it.” It is his message that we must apply 
to ourselves each day if we want change to happen.

The United Way has generated a “Low Income 
Simulation,” a calculator that demonstrates the choices 
and challenges faced by families, single parents, or 
singles in the Greater Victoria area. By utilizing the link 
below, one can observe (and, with a little imagination, 
experience) the hardships people experience who are 
in the cyclical loop of poverty.

•	 http://makethemonth.ca/victoria

We can also increase our understanding by utilizing the 
two links below. Tap on the first link, and you can see 
the United Way’s 2015 campaign video – The Power of 
You. 

•	 https://www.youtube.com/watch?v=tzPKYY_SjuQ

You can also click the link below to discover how the 
United Way assists those who are new to Canada. On it, 

The United Way:  An Opportunity to Give, Empathize, and 
Connect Bronwen Welch, President

it you can witness the challenges that come with being 
a refugee to Canada, but one can also see  how the 
United Way helps new Canadians to succeed where 
otherwise they might founder.

•	 Sam – Victoria Immigrant and Refugee 
Centre Society https://www.youtube.com/
watch?v=ckNyDQY945I

Faculty can also help by donating their time at The 
Rainbow Kitchen, an organization that provides 
nutritious meals and fellowship for those in need. 
Moreover, the Rainbow Kitchen creates a safe and 
comfortable environment which enables the building of 

relationships, community spirit, and 
support networks. This is a perfect 
opportunity for a department or 
committee to all work together, bond, 
and through a united effort, make 
a tangible difference. The Rainbow 
Kitchen is open Monday to Friday, 
and a typical volunteer shift is 11:30-
2pm and involves food prep, cleaning, 
and serving food.  They also have a 

small garden that they’re prepping for winter, so there 
will be some weeding/pruning opportunities for those 
with green thumbs. Once spring comes, there will be a 
number of gardens that will need work.  (Please note, 
that Gigi, the kitchen manager, prefers groups under 
10. Their address is 500 Admirals Road, Esquimalt, 
and their phone number is 250-384-2069).

Finally, each of you has particular expertise as faculty, 
and you can utilize your skills as educators by offering 
workshops on a volunteer basis to people who need 
to either upgrade their skills or learn some new ones. 
If you are interested in teaching resume building, 
financial literacy, mindfulness, editing, or organizational 
skills (and anything else you think might be helpful), 
then you can offer to run a workshop for any number of 
different agencies throughout Victoria.  Most of the staff 
at these agencies do not have access to professional 
development and would jump at the opportunity to 
utilize your skills. 

Remember, we can also choose to donate a small 
portion of each paycheck to the United Way. Although 
the amount may seem small, it will make a huge 
difference to those people in our community who need 
our help the most.

If you wish to get more involved with the United Way, 
please email: unitedway@camosun.ca

http://makethemonth.ca/victoria
https://www.youtube.com/watch?v=tzPKYY_SjuQ
https://www.youtube.com/watch?v=ckNyDQY945I
https://www.youtube.com/watch?v=ckNyDQY945I
mailto:unitedway%40camosun.ca?subject=
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Understanding Temperament Erin Waugh, ACC

“Children are born with their natural style of 
interacting with or reacting to people, places, 
and things—their temperament. In the late 1950s, 
temperament research began with the work of 
Alexander Thomas, Stella Chess, and associates. 
The New York Longitudinal Study identified 
nine temperament characteristics or traits. The 
researchers found that these nine traits were present 
at birth and continued to influence development in 
important ways throughout life.”  (http://ohioline.osu.edu/
flm02/FS05.html

I was first exposed to the idea of temperament when I 
took my first LIFE Seminars parenting course –Ainsley 
was 4, John was 2 - and it was an epiphany.  All of a 
sudden, so many things were clear and the behaviour 
in our family made so much sense.  Consequences that 
I’d dutifully been putting in place hadn’t been working 
and now I understood why.  This information changed 
the way I parented my children, and 
understanding my own temperament 
forever changed the way I interacted 
with others.

So, what’s my point?  Well, 
understanding what temperament 
is and how it drives behaviour is one 
way you can help your kids be fully 
themselves.  It can help eliminate 
some negative behaviours and it can 
help you understand how some of 
the things that frustrate you about 
others may be tied to their hard 
wiring, giving you the perspective that they aren’t doing 
“on purpose” or “simply to annoy you”.  

We can’t “consequence” the temperament out of our 
kids, so understanding temperament can help you 
communicate more effectively and so put you in a 
place of empathy rather that exasperation. 

In the New York Longitudinal Study, Doctors Chess and 
Thomas identified the following nine traits:

•	 Activity Level:  As you can imagine, highly active 
people are always moving or busy; less active 
people are more controlled in their movements, are 
more passive and “move their eyes more than their 
feet.” 

•	 Regularity: Just as the word suggests, highly regular 
people have a strong body cycle to which you can 
set your watch; less regular people tend to be less 
‘scheduled’.

•	 Approach/withdrawal: Introvert vs. extrovert:  Fast 
approach people are eager to chat with everyone; 
slow approach people are more cautious.

•	 Adaptability: Highly adaptable people go with the 
flow; less adaptable people can be set off by the 
slightest change in plans or environment.

•	 Emotional Intensity: Highly 
intense people never leave you 
guessing. In other words, you always 
know how they feel; on the other 
hand, less intense people might have 
you wondering if they actually like 
that gift you just gave them.

•	 Mood: Positive mood = glass 
half full; negative mood = glass half 
empty.

•	 Persistence: Highly persistent 
people will bring you to your knees if 

they really want something; less persistent people 
tend not to put up a fight.

•	 Distractibility: Highly distractible people seem 
unable to focus on one thing for long, while less 
distractible people can engage in one activity for 
hours (the house could be burning down around 
them but they finish the book).

•	 Sensory threshold: Highly sensitive people can be 

Open the Doors Campaign Blair Fisher, Chair FPSE Ed Policy Committee

We have had a little over a year since our last provincial 
election and I would like to remind everybody about the 
Open the Doors Campaign that is continuing through 
the Federation of Post-Secondary Educators (FPSE). 
I know that everyone is madly trying to deal with how 
our federal government will change things but this is an 
important time to continue to pressure our provincial 
government representatives on issues that seem to be 
losing a bit of steam at the moment. The restoration 

of ABE and ESL funding are integral to an appropriate 
educational system in BC. We at Camosun have one 
of the highest tuition rates for these services now and 
this is likely restricting access for the most vulnerable 
people in our society. I would encourage everyone 
to visit the Open the Doors campaign website and 
keep this conversation going. Please visit http://www.
openthedoors.ca/ to find out more about tuition rates 
and issues across the province.  

http://www.openthedoors.ca/
http://www.openthedoors.ca/
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reduced to tears by the seam in their sock or bright lights; less sensitive people continue to play despite the 
blood running down their leg.

Each of us can be rated on a scale as to where we sit with each trait and understanding where the extremes are in 
your family can help you identify possible areas of conflict or frustration.

One thing that happens is that we form negative judgements about behaviours that are driven by temperament.  
The judgements lead to assumptions and then we communicate as though our assumptions are reality.  For 
example, I rate relatively high on the activity scale and my step-son rates relatively low.  When he spends the 
entire day in bed, my immediate thought is: “he is lazy.”  If I let this thought drive my communication, I speak in a 
tone that says “you are lazy,” and he gets the message that he doesn’t measure up.  If I remember that he is a less 
active person than I am, I might instead think “he needs rest” and my tone is understanding; thus, he is given the 
permission to be himself.  I might still ask him to get out of bed, but it will be in a way that is empathetic rather than 
judgemental.

Another thing that happens is that we label our kids based on their temperament.  For example:  we call persistent 
kids ‘stubborn,’ cautious kids ‘shy,’ and kids who are sensory sensitive ‘drama queens.’ These labels can be 
detrimental to their self-esteem.  Sometimes, a label gives them an excuse not to take risks, robbing them of the 
opportunity to overcome some of the more extreme challenges they face.  Who hasn’t heard a parent say “oh, its 
ok, she’s just shy” when a more introverted child doesn’t want to participate.  Slow approach people often simply 
need more time to warm up to a situation, but need not to be excluded from it altogether.

What we want is for our children to learn about their unique temperament with all the gifts and challenges that 
go along with it so they can learn to deal with the challenges and leverage the gifts.  As parents, it is important to 
identify the positives attached to temperament so that our focus can be on leveraging positives while also helping 
our kids overcome the challenges.

If you are interested in learning more about temperament and how it impacts behaviour, let me know.  I’m 
considering offering some lunchtime workshops on this and other parenting topics.

Call for Submissions:  

We want you to contribute to the Confluence:  tell us about your 
groovy SD project, the creative work you’re doing with your 
students, or what you did on your summer holidays.  The deadline 
is ongoing, so no pressure.  Email your 1000 word or less article to 
Erin Waugh:  waughe@camsoun.bc.ca.

mailto:waughe%40camosun.bc.ca?subject=Confluence%20Submission
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