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We have discussed some of the current “rub points” being faced by all of us: Infosilem, the upsurge of international 
student registrations and resulting challenges, and employee training needs to name a few. Those discussions have 
been very open and honest and I believe there is a willingness to find ways to alleviate the downside of those “rub 
points” and increase the upside. Watch for change on the horizon. 

Over the past few weeks I have participated in the Respect in the Workplace for Workplace Leaders Workshop and the 
Consent Education Workshop. Both will provide Chairs and Program Leaders with some new tools to use in their 
teaching and leadership roles. I recommend trying to find an opportunity to participate in those workshops. 

Now, about that Christmas tree…really? 

Al Morrison 
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Message from your President 

Early in November I was cycling to work and glanced 
over to a house and noticed they had a fully lit 
Christmas tree in the window. Wow, are we getting 
that close to final exams and the end of the 
semester? Time is flying. 

That said, I have been using the past few months to 
meet with many college administrators, faculty, and 
staff. My learning curve has been steep, but not as steep as it could have been if it 
wasn’t for being supported and mentored by a wonderful and dedicated CCFA 
Executive and front office staff. 

There has been a common denominator with everyone I have been meeting with 
over the past few months…dedication to our number one passion…students. I have 
also experienced in those meetings a willingness to share and listen respectfully as I 
navigate the new landscape in my role. 

“There has been a common denominator with 

everyone ...dedication to our number one passion...students.” 
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All Together in a United Way 

Bring Back the Cup! 

Bring back the Cup! There is still time to wrestle the Post-

Secondary Participation Cup back from the “University of 

Shoulda Gone to Camosun” and return it to its rightful place. 

If you have thought about making a pledge but have not yet 

done so…please do. We are currently at 85% of our target 

and pacing ahead of last year. 

Seriously, the United Way works hard supporting those iin 

need right where we live and learn…your donation could not 

get any more local. 

Al 

Left to Right: Earle Thompson (CUPE), Shane 

Busby VP Administration, Al Morrison CCFA 

Left to Right: Anita Ferriss HR, Al Paterson 

BCGEU, Al Morrison CCFA 

United Way Campaign Kick Off BBQ at Interurban Campus 



 3 

Spotlight on Professional Development 

can contact Elizabeth by email or by phone at 250-

370-3691. 

Throughout January, we will arrange individual 

photos through Audio Visual Services to accompany 

your abstract.  

Bi-weekly Meeting Dates 

Fall, 2016: Sept. 13, 27; Oct. 11, 

25; Nov. 8, 22; Dec. 6, 20 

Winter and Spring, 2017: Jan 10, 

24; Feb. 7, 21; March 7, 21; Apr. 

4, 18; May 2, 16, 30; June 13, 27 

Bi-Weekly Meeting Dates 

Here’s an opportunity to share your scheduled 

development/professional development work with the 

Camosun College community and beyond.   

Camosun College’s Learning Services will produce an 

online and print publication highlighting Camosun 

faculty’s professional and scholarly activities.  If you 

have a current or recent research project or a scholarly 

or creative activity that you have conducted within the 

last year, we invite you to submit a brief abstract of your 

work.   

Send a short biography with your area(s) of interest and 

an abstract describing your work (approximately 300 

words) to Elizabeth West. If you have any questions, you 

Long-term PD Info Sessions 
If you are interested in a long-term PD activity, please 

note the following information meetings. 

Interurban:  3:30 – 4:30 Nov. 29   Room: CBA 118 

Lansdowne:  12:30 – 1:30 Dec. 1 Room: LLC 151 

Showcase Publication:  
Scheduled  Development &  
Professional Development 

Publication Date: April, 2017. 

Submission  Date:  December 

15, 2016 

Dates for Showcase Publication 

PD Fund Guidelines 

Please visit the CCFA website for the Professional 

Development Fund Guidelines  which provide the 

necessary details of the fund. If you have trouble 

downloading the forms, please contact the CCFA 

office.  

- Elizabeth West, CCFA PD Committee Chair 

mailto:west@camosun.bc.ca
http://camosunfaculty.ca/wp-content/uploads/2016/11/PD-Guidelines-Final-November-2016.pdf
http://camosunfaculty.ca/wp-content/uploads/2016/11/PD-Guidelines-Final-November-2016.pdf
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Howdy from Austin! 

Camosun’s very own Curriculum Development and 

Program Renewal Team recently travelled to “The 

Music Capital of the World,” Austin, Texas. 

The team of Patti Odynski, Wilma van Wiltenburg, 
and Mavis Smith were not just there for the  Fred 
Flintstone-sized plates of Texas BBQ . . .   

. . . Or the endless music venues along 6th Street in 
Austin’s entertainment district.  No, there was work 
to be done. 
 
We were there to attend the NISOD Conference,  
which promotes and celebrates teaching,  

learning, and leadership excellence at community 
colleges.   
 
We not only attended terrific sessions where we 
learned about educational practices from colleagues 
from across North America, but also hosted a session 
where we shared our work on the visioning process 
that is used in our curriculum development and 
program renewal work at Camosun.   
 
View our presentation on Energizing Program Review. 
 
The highlight of the conference was that we each 
received a NISOD Excellence Award, which recognizes 
service to students and colleagues.   
 
We were very grateful to be recognized by Camosun 
and NISOD, and thank the CCFA for its support of this 
SD activity. 
 

- Mavis Smith,  
 
Curriculum Development and Program Renewal 
Facilitator 
Centre for Excellence in Teaching and Learning 

http://web.camosun.ca/cetl/content/nisod-presentation-2016
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I’ve not yet figured out what helps a student learn. But I 

have figured out that there are a number of issues that 

can prevent student learning and some of these issues 

come under the heading of mental well-being. If my 

student is in psychological distress this is likely to prevent 

that student from learning.  

I think the Student Mental Health and Well-Being 

Strategy gives us, as instructors, two different supports. 

First, it gives us the support of knowledge. It gives us an 

awareness of mental health issues and the awareness of 

the resources that are available for helping students with 

their distress. For instance, did you know that counselling 

offers an “urgent” appointment category and that you 

can get students in to speak to a counsellor within 24 

hours if you think that is necessary? Second, it gives us 

the support of knowing that we are not alone with our 

stress in helping students with their stress or distress. 

One part of The Student Mental Health and Well-being 

Strategy is a 3 module series of mental health literacy 

offerings –  Healthy Minds 1,2 & 3. These educational 

sessions focus on mental health literacy, managing 

challenging situations, and becoming an Ally. 

For more information, please visit this web page or call 

Chris Balmer at 3577 or me at 4137.   

- Tana Kristjanson,  

Member-at-large and a soon to be Mental Health Ally  

Instructor and Student  
Mental Health and Well-Being 
Strategy 

 

“Seeing students on an 

ongoing basis, faculty and 

staff are ideally positioned 

to observe changes in 

students’ mental health, and 

also influence their personal 

well-being through their 

daily interactions. “  

http://camosun.ca/about/mental-health/strategy.html
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CCFA recently received a thank you note from Together Against Poverty Society (TAPS). Our CCFA donation is making a 

true difference in the lives of vulnerable people in our community. One TAPS client gratefully said, “I couldn’t have 

survived this ordeal from hell without your help.” To learn more about this important work, please visit the TAPS 

website.  

CCFA Donations Making a Difference 

Did You Know.. 

Dear Members of the CCFA, 

Thank you so much for your generous support of the work of Together Against Poverty Society. We deeply 

appreciate your contribution and the acknowledgement of the importance of our work. It is because of 

people like you, who understand that we have no rights if there is no remedy, that TAPS can continue 

fighting for greater equality for everyone in our community. Thank you!  

- Kelly Newhook, Executive Director TAPS 

Our sincerest thank you for your contribution to TAPS. We truly appreciate this gift. Thanks to you and your 

members for recognizing the work of our small but mighty organization.  

- Stephen Portman, Advocacy Lead TAPS 

 
“I couldn’t have survived this ordeal from hell without your 
help.”              -  TAPS client 

TAPS is the only organization in Victoria providing free, face-to-face legal advocacy for people with income assistance, 

disability benefits and tenancy issues. TAPS assists over 5,000 people in Victoria each year. TAPS helps all types of 

people – from professionals who have just lost their jobs to people who have seen their health decline from living on 

income assistance. The organization provides legal education and training through seminars and free one-on-one legal 

advocacy and representation. Advocates help people in the Victoria area with matters that involve any of the following: 

• Disability benefits applications and appeals 

• Social assistance (welfare) 

• Employment standards disputes 

• Landlord/tenant disputes 

• Income tax for low-income earners 

http://www.tapsbc.ca/
http://www.tapsbc.ca/
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During October 20th – 23rd 2016 the Canadian Labour 

Congress was proud to host the 2nd annual National 

Human Rights Conference in Ottawa Ontario. I was 

honored to be selected to represent FPSE CCFA Local 12. 

Union members across Canada are making change and 

building a stronger labour movement that recognizes 

the struggles of all people facing inequality in the 

workplace and society. The Rise Up! Conference was an 

opportunity for union activists to come together and 

explore equality and fairness for all. 

Members empower each other by acknowledging each 

other’s struggles, celebrating our gains, and sharing our 

stories. As human rights activists, we celebrate diversity 

and use our collective power to create real change for all 

Canadians. 

On the following page, you will see a graphic 

representation of a few bites of information that I 

thought union members might find interesting. As most 

of you know there is so much information to take in at 

these great conferences, I chose to share a couple 

of union campaigns and information about the 

Canadian Labour Congress and the Conference 

itself. 

You can download a copy of the graphic here to 

help you find more information and to learn how to 

get involved in all of the Social Justice actions 

happening throughout our country. 

Lastly I wanted to share this important resource;  

Leaders Guide to Strength Unions, Moving Beyond 

Diversity…Towards Inclusion and Equity, a working 

document that came out of CLC Anti-Racism Task 

force, it’s a framework for action meant to assist in 

embracing change in a way that is effective and 

authentic. 

Huge gratitude to FPSE & CCFA for walking the talk 

in regards to equity and supporting my desire to be 

more involved in the Union movement, I appreciate 

the support. 

- Jody Isaac, Chair & Instructor 

School of Access 
Employment Training & Preparation Programs 
FPSE Disability Management & Rehabilitation 
(DMRC) Rep 
Joint Disability Committee Rep 

Rise Up! National Human 

Rights Conference in 

Ottawa 

I have taught at the college, in the accounting department, for 10 years. Although, 

I shouldn’t say I taught all those years, because one of those years was a year off 

in a deferred payment plan. I completed one of the two years for a Masters of 

Education during that year. I am currently in another deferred payment plan 

working a 4 and 1. I work for 4 years and then take the 5th year off. When not 

teaching audit, managerial accounting or introductory financial accounting, I’m a 

world class pianist. No, not really, but I do play a mean marimba. 

Meet Your Executive 

Tana Kristjanson   BUS  Member At Large 

http://camosunfaculty.ca/wp-content/uploads/2016/11/CLC-Human-Rights-Confrence_JRI_2.pdf
http://www.labourcouncil.ca/uploads/8/8/6/1/8861416/equity_handbook.pdf
http://www.labourcouncil.ca/uploads/8/8/6/1/8861416/equity_handbook.pdf
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Your 2016—17 Executive 

Al Morrison            BUS      President 
 
Tanya Kirkland         ACCESS   Vice President 
 
Valerie Montague      HHS      Secretary 

Blair Fisher            AS       Treasurer 

Judith Hunt           ACCESS   Contract Management Chair 

Bronwen Welch        AS       Contract Negotiation Chair 

Elizabeth West         ACCESS   PD Committee Chair 

Chris Ayles            AS       Member At Large 

Shannon Black         BUS      Member At Large (Term)   

Tana Kristjanson       BUS      Member At Large 

CCFA Administrative Services   Mon.-Fri. 8:15 AM - 4:00 PM   Y221 

Phone: 250-370-3655 

Peg Ford           Monday to Wednesday 

Marilyn Wolovick   Wednesday to Friday 

Please visit our CCFA website. 

mailto:MorrisonA@camosun.bc.ca?subject=mailto:MorrisonA@camosun.bc.ca
mailto:KirklandT@camosun.bc.ca
mailto:MontagueV@camosun.bc.ca
mailto:FisherB@camosun.bc.ca
mailto:HuntJ@Camosun.bc.ca
mailto:WelchB@Camosun.bc.ca
mailto:west@camosun.bc.ca
mailto:CAyles@Camosun.bc.ca
mailto:BlackS@camosun.bc.ca
mailto:KristjansonT@Camosun.bc.ca
mailto:FordP@camosun.bc.ca
mailto:wolovickm@camosun.bc.ca
http://camosunfaculty.ca/

